
 
 
 

 
 

NAPAC is seeking a 

Head of Learning 
 
 
NAPAC exists to support adult survivors of abuse in childhood. The harm caused by abuse does not 
end in childhood. Many adult survivors experience a range of mental and physical health impacts. 
Being supported by a trauma-informed service can be pivotal.  
 
NAPAC believes all survivors have the right to access support for their recovery to lead happier and 
more fulfilled adult lives – this role is a chance for you to help us reach more people to achieve this 

We are seeking an experienced and insightful Head of Learning to join our friendly team in London. 

The Head of Learning is accountable for the development and delivery of NAPAC’s training 

programme. They will maintain excellency in NAPAC’s training programme and will be responsible 

for all functional delivery aspects of the training. They will also keep up to date with research and 

policy developments, develop new training content to meet a growing range of learning needs 

among different audiences, and identify and develop different packages to achieve the highest 

possible uptake of NAPAC’s training programme. 

This is a new role, but there is a portfolio of existing and prospective clients.  

Salary: £36,400 for 1.0FTE 

Hours:  This is a flexible hybrid role. Minimum 21 hours per week (0.6FTE) up to full-time 35 hours 
(1.0FTE). Final working patterns will be negotiated with the successful candidate and may include 
the option of compressed hours.  

Closing date for applications: 10am, Monday 5 December 2022 

Interview Dates: First interviews (online) week commencing Monday 5 December 2022, and second 
interviews (in person) week commending Monday 12 December 2022.  

Email completed application forms to info@napac.org.uk 

The full job description and application form can be downloaded from napac.org.uk/jobs 
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